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This is an Addendum to Agreement entered into by the

Town of Montclair (hereinafter referred to as the "Town" or the

"Employer") and Local 2296, Council 52, American Federatien—of

- State, County and Muqig}gg}wﬁgployees, AFL~CI0 (hereinafter re-

ferred to as the "Union"), and is intended to include all hourly

employees in the Montclair Parks Department who are represented

by the Union, in the existing contract between the parties with
specific exceptions concerning rates of pay, hours of work and

other conditions of employment hereinafter specified.

ARTICLE T

RECOGNITION

The Employer recognizes the Union as the sole and ex-
clusive representative for the purpose of negotiating wages, hours
and other conditions of employment for:

1. All hourly employees in the Parks Department con-
sisting of all laborers, equipment operators, pruners, parks
maintenance, auto mechanics, employed by the Tawn of Montclair,
but excluding professional and craft employees, clericals, police

and supervisors within the meaning of the act.
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ARTICLE IT

SENIORITY

Section 1.

A new employee shall be deemed probationary for a period
of sixty (60) calendar days, and not less than forty-five (45)
working days, from the date of his employment, and during such
period he shall be subject to termination for any reason.

The seniority of an employee who remains in the employment
of the Town for more than the probationary period shall date from
the date of his employment and shall be by seniority group.

The following is the seniority group:

(a) Parks Department

Within a seniority groups, the junior employee shall be
the first to be laid off when a reduction in work force is necessary.
A laid off employee shall be called back to work in accordance with
his seniority group.

An employee may assert his seniority in lieu of layoff
to bump a junior employee in his seniority group, provided he is
then qualified to perform the work of such junior employee.

Section 2. Promotions

The provisions of Section 2 of the existing Agreement
between the parties is incorporated by reference and shall per-
tain to the hourly employees in the Parks Department covered by

this Addendum to Agreement.
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Section 3.

The provisions of Section 3 of the existing Agreement
between the parties is incorporated by reference and shall per-
tain to the hourly employees in the Parks Department covered by

this Addendum to Agreement.

ARTICLE TIIT

UNION BUSINESS

The provisions of Sections 1, 2 and 3 of the existing
Agreement between the parties is incorporated by reference and
shall pertain to the hourly employees in the Parks Department {

covered by this Addendum to Agreement.

ARTICLE IV

MOVEMENT OF PERSONNEL

Section 1.

The provisions and practices of Sections 1 and 2 of the
existing Agreement between the parties is incorporated by reference
and shall pertain to the hourly employees in the Parks Department

covered by this Addendum to Agreement.

ARTICLE V

HOURS OF WORK

Section 1.

The provisions of Section 1 of the existing Agreement

between the parties is incorpdrated by reference and shall pertain
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to the hourly employees in the Parks Department covered by this
Addendum to Agreement.

Section 2.

The provisions of Article V, Section 2 of the existing
Agreement between the parties is incorporated by reference and
shall pertain to the hourly employees in the Parks Department
covered by this Addendum to Agreement.

Section 3.

The provisions of Section 3 of the existing Agreement
between the parties is incorporated by reference and shall pertain
to the hourly employees in the Parks Department covered by this
Addendum to Agreement, except that past practice shall prevail
with respect to prescheduled overtime including but not limited to
band concerts, prescheduled recreation, skating rink and tennis
courts, etc.

Section 4.

The provisions‘of Article V, Section 4 of the existing
Agreement between the parties is incorporated by reference and
shall pertain to the hourly employees in the Parks Department
covered by this Addendum to Agreement.

Section ‘5.

An employee required to work seven consecutive days shall
be paid for all hours worked on the seventh consecutive day at two

(2) times his regular rate of pay.
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An employee required to work on a holiday shall receive
times and one-half (1-1/2 his regular rate of pay for hours
actually worked in addition to his holiday pay.

Section 6.

If a paid holiday occurs during an employee's vacation,
he shall receive an additional day's vacation which may be added
to his scheduled vacation provided he has received prior approval
from the Employer.

Section 7.

There shall be no duplication in the payment of overtime
or premium day pay.

Section 8.

Past practice shall prevail with respect to breaks.

ARTICLE VI

JOB CONDITIONS

Section 1.

Union activity shall be conducted in such a manner so as
not to disrupt operations.

The Union shall notify the Town of the names of current
Union officials and stewards responsible for processing grievances.
Grievance meetings shall be scheduled by mutual agreement. An em-
ployee who is required to attend such meeting shall not have his

pay suspended.



Section 2.

The Town shall continue its existing practice with
respect to time allowed to wash and put tools away.

Section 3.

The Town agrees to pay one-half (1/2) the cost of
safety shoes. Purchase may be made at any store provided purchase

is approved in advance by the Town.

ARTICLE VII

HOLIDAYS
The following holidays are recognized by the Town as
paid holidays:

New Year's Day
Washington's Birthday
Lincoln's Birthday
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Election Day

Thanksgiving Day
Christmas Day

A paid holiday not worked shall be considered as a day
worked and credited as eight (8) hours work whenever an employee
works on the sixth (6th) days of the week in which said paid
holiday occurs.

An employee required to work on a holiday shall receive
time and one-half (1-1/2) the regular rate of pay for hours

actually worked in excess of forty (40) hours as specified in

Article Vv, Section 5.



In order to receive holiday pay, an employee shall work
the day before and the day after the holiday except the employees
whose work week begins on a holiday shall work the day after the
holiday and employees whose work week ends on a holiday shall work
the day before the holiday. Absence for illness on any such day

shall require a doctor's certificate.

ARTICLE VIII

WAGES

Section 1.

All employees covered under this Addendum shall receive
a wage increase of 5% per hour, plus an increment where applicable,
effective January 1, 1977.

Effective January 1, 1977, each employee who shall have
been an employee of the Town for a continuous period of five (5)
years in addition to his regular rate of pay, shall receive service
incremental pay from and after the anniversary date of his employ-
ment which shall be based upon the total number of years of his
service as an employee of the Town as follows:

After five years but less than

ten years 1% of his salary
After ten years but less than

fifteen years 2% of his salary
After fifteen years but less

than twenty years 3% of his salary
After twenty years but less

than twenty-five years 4% of his salary
After twenty-five years or more 5% of his salary

-7—



For the purpose of this section, any interruption in the
service of an employee by reason of his service in the armed forces
of the United States of America shall not be deemed to be an in-
terruption of such continuous service, except that the time during
which such member shall be away on leave for such service shall
not be counted in computing the total number of years of service
as a regular member.

Section 2.

The provisions of Section 2 of the existing Agreement
between the parties is incorporated by reference and shall per-
tain to-the hourly employees in the Parks Department covered by

this Addendum to Agreement.

ARTICLE IX

GRIEVANCE PROCEDURE

The provisions of Article IX of the existing Agreement
between the parties is incorporated by reference and shall pertain
to the hourly employees in the Parks Department covered by this
Addendum to Agreement. |

ARTICLE X

PAID LEAVE

The provisions of Section 1 and Section 2 of the existing

agreement between the parties is incorporated by reference and shall
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pertain to the hourly employees in the Parks Department covered

by this Addendum to Agreement.

ARTICLE XI

DISCIPLINE

The provisions of Sections 1 and 2 of the existing
Agreement between the parties is incorporated by reference and
shall pertain to the hourly employees in the Parks Department

covered by this Addendum to Agreement.

ARTICLE XIT

SAFETY AND HEALTH

The provisions of Article XII of the existing Agreement
between the parties is incorporated bLy reference and shall per-
tain to the hourly employees in the Parks Department covered by

this Addendum to Agreement.

ARTICLE XIIT

SAVINGS CLAUSE

The provisions of Article XIII of the existing Agreement
between the parties is incorporated by reference and shall per-
tain to the hourly employees in the Parks Department covered by

this Addendum to Agreement.



ARTICLE XTV

This addendum shall be effective as of January 1, 1977

and shall remain in full force and effect until Qgcember 31, 1978,

and shall be automatically renewed from year to year thereafter
unless either party shall notify the other in writing sixty (60)
days prior to the anniversary date that it desires to modify or
terminate this Agreement.

It is further agreed that the following matters may be
feopened for discussion during the life of said Agreement:

a) Wages, vacation schedule and benefits, dental and eye
plans, commencing January 1, 1978;

b) Personal leave days, elimination of step system
(salaried only), and the vesting of terminal leave
benefits, commencing January 1, 1978.

IN WITNESS WHEREOF, the parpies hereto have set their

hands and seals this wa‘mw 1977.

TOWN OF MONTCLAIR, IN THE COUNTY OF

ESSEX
ATTEST: Yo /

S e 7 -
/9] &/éﬁéébK&W@azMJ/ -422444/ et 1 GiTie Savor

/Constance B. Arnott, Town Clerk

33

AMERICAN FEDERATION OF STATE, COUNTY
AND MUNICIPAL EMPLOYEES, AFL-CIO,
LOCAL 2296, Council 52

/ /t/ ;7 i
o L uw/cw WM /

!L/

Witness:
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Article 7. SICK LEAVE OF TOWN PERSONNEL
¥ - OTHER THAN MEMBERS OF POLICE

, [P
AND FIRE DEPARTMENTS.
N\ _ng. Applicabiliiv. \
AN ¢ All permanently employed and annually paid salaried em-

ployees of the town, and all perraan ently employed hourly, giaily
and weekly employees of the town shall be eligible for ST g N
allowance as provided in this articie; provided, hewever. thai .
nothing in this article shall be construed o apply to Tpem-

bers” of the fire and police departments as defined in swiinns .

11-1 and 18-1 respectively of these Revised Ordimnnces, and

- as to whom provision for sick leave allnwance i« made in
chapters 11 and 18 respectively of these Revised O dinances.

Under no circumstances chall temporary empivy evs ol the

town be considered as coming within the lwenefils of the

plan of this article. (Ord. No. 1.6 5 4h % 1w smenided

by 3.17-53, § 23 No. 2. 6-5-45. 1.

9.30. ‘‘Sickness’’ defined.
Tor the purpose of sick

ihis article, “sickness” shal

injury from any causc.

leave allowances granted under
1 be defined as illness or bedily ' i

' 1
2.31. “Day” defined. g
As used in this article, the words sdav” or sduys’ mpean |
a working day or working days. (Ord. Nu. L 6.5-45. § B \
No. 2, 6-5-45, § 8.) g
1

§

H

H

i

i

9 32, Calendar year basis; fractions of years [Repealed].
(Ord. 5-3-60, §2.)

9.33. Regular sick leave allowances.

(a) Al salaried employees and any supervisory per-
sonnel designated by the hoard of commissioners, shall be
allowed 11 days sick leave per full calendar month of each
calendar year of emplovment. No sick leave credit shall
he allowed for any period of employment less than a full
calendar month.

(h) All hourly, daily or weekly employees, other than
supervisory personnel designated by the board of commis-
sioners shall be allowed V. day per #ull calendar month of *
employment during the first year of employment and 2/3
day per full calendar mouth of employment each calendar
vear after the first year of employment.

(c) The sick leave allowance of each employce shall ac-
crue at the end of each calendar month of employment
until the end of the first full calendar year of his employ-
ment; and thereafter such sick leave allowance shall ac-
crue on an annual basis in advance on the first day of
January of each year.

(Ord. 5-3-60, § 3.)
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T34, “Computation of leave for hourly, ete., employcees.

Computation for sick leave allowance for hourly, daily and
weekly employees shhall be based on the number of hours
which comprise 2 regular work day or week for the particulgr
job or bureau in which the employ ee is engaged. (Ord. No. },
6-5-45, § 3, as amended by 3.17-53, § 3.)

9.35. Leave for family illness.

All salaried and all hourly, daily and weekly employegs
shall be allowed not more than 5 days per year for illness
or serious accident to a member of the family, viz.: fathe#‘,
mother, child, sister, bvrother, grandfather, grandmother, qr
any one making his home with the member's family in such
degree as to cause him to be regarded as a member of the
family. Application for the use of allowance under this sectign
shall be made in writing to the head of the department. Sugh
leave shall be charged against thc employee’s regular annual
rate of allowance for sick leave, if he has any such 3»vailaﬂe, qr
against his accumulated sick leave; if there be none of either
available, any such leave shall be without pay. (Ord. No. §,
6-5-4b, § 3, as amended by 3_17-53, § 3; No. 2, 6-5-45, § 3,)

2-36, Leave pay.

During sickness on permitted sick leaves as provided in
section 2-33, and during leave for illness or death in the
family as provided in sections 2-35 and 2-37, pay shall be
at the full rate, so long as the employee’s current and ag-
cumnlated sick leave time has not expired; provided, how-
ever, that such sick leave with pay during permitted sick
leaves provided in section 933 shall not continue for any
period exceeding one year commencing from the date of

<uch sickness. In all cases of absence for personal sickness

or injury the director of the department may require the
cmployee, in order to qualify for sick leave at full pay, to
present a statement signed by the town physician or other
approved physician, attesting to the fact that such em-
ployee’s absence from work was essential for the treatment

and recovery fr i
om illness or bhodily inj
ployee. odily injury of such em-

(Ord. 5-3-60, § 4; 2-19-63, § 2.)

2-37. Special leave for death in family;.pay.

be?p:fcx?ll lez_wes r(r;ay be granted in case of death of a mem

he immediate family, as defined i i 5.

Such special leave sl ’ e i e
hall not exceed 3 d I

death of a relative of 1] S .

. ’ 1e second degree, viz.: uncle

niece, nephew, cousin and in-laws, a | ot o

e e, Spect , a leave of absence of one
. Special leaves under this section, 1

¥ r 3 n f

a.pirm ed by the director, shall be exclusive of allowance ,f;r

sick leaves and shall be at full pay

(Ord. 5-3-60, §5.) .

e oA
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B . 9_38. Workmen's compensation.

‘ .ln he case of an employee suffering any illnesy or hodily
injury compensable under the New Jersey Workmen's Com-
pensation Act, such compensation as may be preseribed by
sz?id Workmen’s Compensation Act during the period of
h}S {emporary disability, «hall not be charged against his
sick leave. He shall reecive full pay in accordance with
section 2-36 and only the difference hetween full pay and
the compensation received under the Workmen's Compen-
sation Act shall be charged against his sick leave.

If an employee shall he pnable to perform his duties
and shall be absent from work for a period greater than
10 conseentive working days by reason of tempprary dis-
ability arvising ont of such a compensable injury or lness
which tempoervary disability is evidenced by ﬂ)‘e ce]'tiﬁc:m1
of the town physician or such other physician designated
by the hom"«l of connnissioners, the hoard of comnyissioners,
by resolution, in its discretion may grant a spacial leave
of absence to such employee for any part or all of the

period of his absence exceeding such 10 day period, with-
out any charge being made against the sick leave of such
employee for the difference helween his full pay and the
compensation received under the Workmen’s Compensation
Act.

In the cvent {hat an emplovec's sick leave allowance has
Leen exhausted, the board of commissioners may, by reso-
lution, extend the period of full pay for such jime as it
may deem Jesirable, and for the period of such estension
the amounts paid in €Xcess of those covered by fhe Work-
men’s Compensation Act allowance may be charged
against the future sick leave allowance of the employee.

In no case shall any emiployee receive full pa{y for any
period exceeding one year commencing from the date of
such illness or bodily injury.

(Ord. 2-19-63, § 3.) .

NOTE. Former section 2-38 of 1he Revised QOrdinances entitled, #Procedure
for speci:ﬂ leave; misrepresentation p\mis‘nah}e,” was repealed bY
ordinanee of May 4, 1u6n, § 6 and replaeed by prasent seciion 2-38

by erdinamee of 21063, § N

2-39. Accumulated leave.

(a) Annual allowances for sick leave, to the extent that
{hey have not been used by any hourly, daily or weekly em-
plovee (other than supervisory personnel designated by
{he board of commissioners), may be accumulated up to 2
maximum of 225 days in the case of cmployees whose em-
ployment with the town commeneed prior to Januvary 1,
1963; and may he accumulated up to a maximum of 130
days in the case of employees whose employment with the
{own commenced o oY after January 1, 1963. Accumula-
{ions of less than 14, dax shall he disregarded. Accomula-
{ions of Yo day or more shall be eredited at the raie of one
full day.
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2-40. Prior accumulations.

(a) Each hourly, daily and weekly employee who was in
the employ of the town on January 1, 1943 shall be allpwed
an accumulation of 4 days sick leave for each year of regular
service in the employ of the town prior to said date.

(b) Each salaried employee who was in the employ of the
town on January 1, 1945 shall be allowed an accumulption
of 5 days of sick leave for each year of regular servige in
the employ of the town pricr to said date. (Ord. No. 1,
6-5-45, §§ 6, 18, as amended by 3-17-58, § 5; No. 2, 6-p-45,
§§ 6, 18, as amended by 7-17-45, § 2.)

2.41. Certification to comptroller.

The head of each department shall certify to the offige of
the comptroller any sick leave allowances made in each qalen-
dar month, (Ord. No. 1, 6-5-45, § 9; No. 2, 6-5-45, § 9.)

2-42, Duty of émp‘loyees to seek proper medical care.
Any employee to whom a sick leave allowance is grpnted
will be expected to obtain suitable medical advice and to act

2.43. Medical certificate for leave pay of 3 days or mpre.
Before making any payment on account of sick leave pllow-
ance for 3 days or more, the town shall have the right to
require the employee to furnish a certificate from g duly
licensed attending physician stating the nature and gravity
of the illness or injury and the probable duration of the
absence. (Ord. No. 1, 6-5-45, § 13; No. 2, 6-5-45, § 13.)

2-44. Medical report where absence exceeds 10 days.

If the absence continues beyond 10 days, the town shall
have the right to require at intervals, in its discretion and
at its own expense, a satisfactory medical report, by one or
more physicians of the town’s own selection. (Ord. No. 1,
6-5-45, § 14; No. 2, 6-5-45, § 14.)



2-45. Misconduct; abuse of sick leave privileges.

Sick leave allowance may be withheld or discontinued in
the case of any disabled employee guilty of misconduct, or
willful action prejudicial to the town’s interest oy to the
public welfare as determined by the board of commissioners,
whose decision shall be final. ‘

Sick leave allowance shall be forfeited in the caspg of any
employee shamming sickness and disability for work, or other-
wise guilty of malingering or fraud. (Ord. No. 1, 6-5-45,
§8 15, 16; No. 2, 6-5-45, 3§ 15, 16.) '

2-46. Limitation of benefits.

No employee shall be entitled to any other benefits in con-
nection with the plan established by this article, other than
provided herein. (Ord. No. 1, 6-5-45, § 17; No. 2, 6-5-45,
§ 17.)



COMMIGL LOHER BUNSAL June 11, 1974

AN URDINANCYE CONCERNING BMYLOYEES OF THS TOWN OF MUNTCLAIR, CTH:
THAN MEMBERS OF THE :OLICE AND FIRE DEPLRTMENES AND GRADUMTE ALY

NURBEE, RND AMENOING AND SUSPLEMEDIING CHARIDIN g O¥ IR REVICOED
ORLINANCES OF MOBTCLALR, NEW JERIEY, 195 ‘:?*

The Board of Cowmmissioners of the Town of Montelair, in
the Cpunty of Essex, doss ordain:

Baction 1. That the Revised Ordinmnces of Montclair, Now
Jersaey, 1959, bo amended by ranumbering Article 9, kadevelopment
hgancy, Sections 2«48 and 249 to read hrticle 10, Redaovelcopownt
Agancy, Sections 2-49 and 2«50,

Section 2. That said Revissd Crdinsnces b smended and
supplemented by adding thereto & new article 9, Sectisn 2-48,
to raad as follows:

Section 2~48. Vacation Schedule fox Town Baployess,
Other than mewbars of the rolice and
Fire Dopsrtments and Graduste Public
Haalth Wurses.

The following schedule be and the same hereby is adopted
&8 the vacation schedule for all sslaried and hourly rate enployvees
of the Town of Montelaix, other than mewbers of the rolice and Pirvs
Pepartments and Crasduste rublic Haalth Hurses:

1. Vacations shall scorus on January first of sach year
and shall be teken within one year theveafter, Accue
malation of vacation time shall not be permitted,

2. The length of an euployea’s vacation during a givaen
year shall be determined by the pericd of his consacuw
tive employment with the Town to and including Jamiary
First of that year, ss follows:

{8} Fulletime employess having been permanently wne
ployad for less then ten (107 full months shall
receiva B vacation soual to one working day for
eachk full calendar ponth of employment,

B Fulitiv loyees™ having . . .
(B e Eroves ily ame
for ten (10) months or more, .
bout for less than five (5) Adopted 3/2/76 f@&” lﬁ*ﬂﬁ
shatl receive a vaca- *
neoanrsos' ?en'e(u)) warking hian Qf

ten Uiv: worsang qays.



2 (e} Fuli-time emplovees having
been permanently employved
for nineteen (19) or more
years shall receive § vaca-

tion of twent i
davs. y (20) working

s

3.

"

% . 3 o — - ey ) -
(¢} - 2 (¢} Fu;!vtime empioyies having g»‘i}

been permanen’ty emploved "

! fi {5} vears or more, % ~

Luura igevsi thanvﬁ?ne (9) vears Adopted 3/;/76 ﬁw
:w«'i%‘sa&

shall receive a vaction of o o
twelve (12} working davs; - [T 5 B M

& vacation of fifteen (18) workipy days.

(ﬁ} ‘ "9 (d) Full-time emplovees having Ly Gl

been permanenily emploved
for nine (9) years or more.

put tess than rneteen (19) AdOpted‘ 3/42/76 ﬁh&ll

yvears shall receive a vacla- ’
tion of fitteen (13) working R ‘ﬁ&’}y?ﬁa

davs.

o -

(f)(l% vacetion for part-ties emplovees shall be zro-

reted in scoordsnce with the foregoing aschedule,
based vpon the nunber of days workad psr week.

2 {(g) in the case of part time em-
plovees who subsequentiy be-
come fuil time employees,
vears of service for the pur- ' .
pose of computing vacation
ailowance shail be deemed {0 Adopted 3/2/76
commence with the date of
empioyment as a part time
emplovee but the time
worked as a part time em-
ployee shali be adiusted as to
the proportion of time
worked as a part time em-
ployee compared to contin-

f
.

uous full time empioymeni t x o ¥ o

{e.g. an emplavee who . T W&?‘{&d
worked 2 & Vi days per week . & P

for two {(2) vears and then p continusus
became a fuli lime employce

would, at the time of com- ly@%? WEMS worked
pteting five (5) vears of em- ‘?‘!

ployment with the Town, re- W B
ceive a vacation equal to 2/3 i than R a
of the vacalion received by p B e

an emplovee who had com- Jag O Qm?’l&tin‘g
pleted three (3) tull vears of

tull time employment. Such ie r&mi‘v& &
employee having worked one- . , )

hali time for twe (2) vears, 18 x@@giv@d

for computation purpoases wil!

be credited with 50 per cent 5

of full time employment or Y‘mﬁrﬂ ﬁﬁ ﬁull
one (1) fuli vear with ihe ’ . .,

Town added to the one (1) ?f.!‘%gf er@g

vear of {ull time emplovment i : »

for a total of two (2) vears or . tabion PUE e

2/3 of the vacation received

by an empiloyee who has uli tiﬁ'ﬂ"& LTy

completed three (3) vears of

'“ﬁﬁﬁﬁﬁ%xﬂ”ua,?/&u¢& years with the Towinadded to

the I years ©f full time ammployvaent for s tutal of

6 yaarz oy 6/9 of the veacation recesived Ly an
amployesy/whe has completad 9 years of ﬁa&i‘%§@§

ainp loveent .

The Genersl Superintondent of the Department of Fublic

Works, the Town Comptrollesr, the Town Clexk, tha Separ-

intendant of Recreation, Parks ond Shade Trses, ths
Haalth Ofzicer, the Town Planner and the Directer of
the Buresu of fublic Welfars, shall bs entitled to

five (5} working deye vocation in additlon to the number

of days to which they otherwiss would be entitled by

virtue of the langth of their permanent service in the
employ of the Town of Montgelalx, provided, howsver,
that none of the perscons holding said positions shall
receive an aggregate of more than twonty (20} working
days vacation in any year,
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3.

Any full-time parmanent omploves wiosg sxplovesnt shall
bae terminzted by the Yown for By yeason whatever shall
not recalve any vacation oredit for the vacatlon year
sterting tha January first pricr to such terginstion
of employuant, except that the Dirscior of the Doew
partment, in his discretion, may allow any part of

such vacetion as the exmployves would nave boan entitled
to wecelva had his tursdrstion been a voluntary ong.

{2} Rny permanent employes having more than five (%)
years continuows fulletime esployment who shall
verluntarily teominate his ssployment with the
Pown shall be sntitled to ona (1) day of vacstion
for ench full calendar month of amplovient, subsee
gquent to Jamsary Iivst of the yoear when such
tearminstion teakes place, but not pore than ten{10)
daya vapabion.

{b})  Rny permanent weployes having ning (9) vaars bui
less than twenty-four (24) yesrs continuous full
time eaploywment who shall voluentarily terminate
bis smployment with the Town shall be entitled to
ong and one~half {(l-1/%) dave of vecation for aach
full calendar month of gmploveent, subssouent %o
Jamuary fivet of the yveay when such termination
tekes place, but not nmere than Eifteen {15) doys
vacation,

{c)  Any permanent susloyse having twenty-four (24}
years or wore of continucus full time asployment
who shall voluntarily terwinste his smployaent with
the Town shall be sntitlad to two (2) days of
vacation for each full calendar month of amployment,,
subseyuent o Jonusry first of the yaar whal suoh
terminztion takes plocs, bt nobt move than twenty
(20) days vacation.

Vacation schednles shall ba srrangsd by the Dirvector of
each depariment, having due regard o tha needs of the
sexvice, sanlority of the swploves end, as far ap
possible, the wishes of ths explovee.

Hotwithetanding the focsgoeling, no employes shall receive
any vacation coradit for any period of tims Auring which
he is away frem his esploymant using his scownulated
siek leave allowance, or any part thereof for vacetion
or terminal leave.



Section 3. That the vecation resclution of May 3%, 1gsl
and the anending resolation of May 10, 1962, bes and the sz
hovaby arce rescinded,

4.



